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COMMENT
by Gene S. Bakke
Executive Vice President

Services not determined
by cost alone
An article published in the August 19 edition of
the St. Cloud Times has created considerable
confusion with regard to the cost, availability and
continuity of health care in our community.
While the article attempted to describe a cost
saving approach to the delivery of health care, it,
unfortunately, used some statistical comparisons
which were totally misleading. It compared the costs
for various procedures performed such as
Myringotomies ($385 at a hospital versus $70 at the
Surgical Center); tonsils and adenoids (T&A) ($360 at
a hospital versus $116 Surgical Center); cyst tumor
removal ($513 at a hospital versus $94 Surgical
Center); minor gynecological operations ($561 at a
hospital versus $144 Surgical Center); and D & C
($228 at a hospital versus $100 Surgical Center).
What the article failed to indicate is the fact that
the hospital charges which were quoted were derived
from a Minnesota Blue Cross survey of inpatient
charges from eight Central Minnesota Hospitals.
The difference between the inpatient figures quoted
and outpatient figures is significant. For example, a
typical outpatient charge for surgical procedures at
St. Cloud Hospital is $164 for a Myringotomy, $157
for a T & A, and $161 for a D & C .
The inpatient charges used in the comparison
include all costs incurred throughout a hospital stay.
They not only represent the charges for the medical
procedure itself, but they include charges for
nursing care, room and meals plus a host of other
standby costs as well.
Programs such as peer review (pathologists and
other physicians reviewing the work of other
physicians to assure the necessity and
appropriateness of medical care) quality assurance
and utilization review are just a few of the Quality

Control costs hospitals must cover in their efforts to
provide an acceptable level of care.
In addition, most hospitals, especially those in
Central Minnesota, have a direct commitment to the
communities they serve. For example, the annual
income for emergency room services at St. Cloud
Hospital is not nearly adequate to cover the cost.
Yet, it must be staffed and equipped twenty-four
hours a day every day of the year to respond to any
health care emergency that may arise.
In 1974, the hospital Board of Trustees was
requested by the Surgical Center to enter into a
written transfer agreement to accept patients who
are in need of emergency treatment as a result of a
problem associated with a surgical procedure
performed at the Surgical Center. The Hospital
Board declined to enter into a written agreement
because of the possible legal liability that could
attach to the hospital and the likely interpretation
that the hospital endorses the activities of the
Surgical Center, recognizing that there are
procedures performed there that are not ethically or
morally acceptable to the hospital. However, a letter
was written to the Surgical Center indicating that St.
Cloud Hospital accepts emergency patients at any
time, regardless of where those patients may come
from, and irrespective of the circumstances that may
precipitate the need for care. On the basis of this
policy, it was indicated that the Hospital would
accept patients who are in need of emergency
hospitalization as a result of any problem associated
with a surgical procedure carried out at the Surgical
Center. And while the Surgical Center pays nothing
to the hospital for these standby services, there is,
nevertheless, a significant standby cost to maintain
this readiness for the people of the entire area,

including patients who have been operated on at the
Surgical Center.
Another point that needs to be made is that St.
Cloud Hospital is not, in large part, in competition
with the Surgical Center. The report of a study of the
St. Cloud Surgical Center conducted by Arthur
Young and Company under contract with the federal
government published in December 1975 reveals
that five surgical procedures constitute 75% of the
operations performed at the Center. They are
myringotomy, laparoscopy, dental procedures,
vasectomy and D & C. Two of those procedures,
vasectomy and laparoscopy (when tubal ligation is
done for purposes of sterilization) are not allowed to
be performed in the hospital. General dental
procedures, except difficult oral surgery cases, have
never been done at the hospital except in
emergencies. And the other procedures possibly
offer the physician scheduling convenience that the
hospital cannot provide (such as the ability of all
operating surgeons to schedule cases at the same
time).
Cost is a major concern on the part of all of us who
have a responsibility for the provision of health care.
Here at St. Cloud Hospital many efforts are being
made to contain costs that have been described in
detail in previous issues of the BEACON LIGHT and
will be forthcoming in the future. But while control of
costs must be given its due, it must not become the
single deciding factor in determining the services to
be provided. Beyond that in a Catholic hospital, we
must balance cost with Christian compassion and
concern for the dignity of the human person. To
forsake these principles would be to undermine the
very foundation of hospital care in our community
over the past ninety-one years.
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Residents
looking forward
to
Saint Benedict's
Center move.

New physicians join Medical Staff

Once Saint Benedict's Center is
completed, the residents of
neighboring St. Joseph's Home
will have the option of moving into
the new facility or another facility
of their choice. A number of them
who have been watching the
construction activities with
interest have already made up their
minds about the forthcoming
move.
"I am really looking forward
to moving into Saint Benedict's
Center," Louise Bellmont said.
Mrs. Bellmont is 85 years old and
has lived at St. Joseph's Home for
the past year.
"We will be moving into a

Marie Ladner, 86, displays some of the
many pictures she has of Saint
Benedict's Center.
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A ceremony for the blessing and placing of the
cornerstone at Saint Benedict's Center was held
Tuesday, August 16, 1977.
Reverend Robert Harren, President of the St.
Cloud Hospital's Board of Trustees gave the
welcoming address. He was followed by Jeff
Baumgartner, the St. Cloud Mayor's Administrative
Assistant; Mother Evin Rademacher, OSB, Prioress
of the Sisters of the Order of St. Benedict; and the
Most Reverend George Speltz, Bishop,
St. Cloud Diocese.
A sealed box containing historical articles
pertaining to Saint Benedict's Center was placed in
the cornerstone following the blessing by Gene
Bakke, Executive Vice President (cover photo). The
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beautiful new building," she said.
"We will have everything we need
and it will be much more
convenient."
"Construction seems to be
going good," remarked Clara
Bartkoske, a 72 year old resident
from Opole. "I peek around the
corner to see how they are coming
every once in a while."
Marie Ladner, an 86 year old,
nine-year resident of St. Joseph's
Home has also been keeping track
of the construction progress. She
has a number of photographs
depicting different stages of
construction neatly filed in her
photo album.
"I too am looking forward to
moving into St. Benedict's
Center," she said. "By the time it is
all fixed up, it will look real good."
The scheduled completion date
for the Center is March, 1978.

articles included such items as: minutes of
meetings which document the final construction
decision, various newspaper and magazine articles
relating to the structure, photographs of the groundbreaking ceremony and construction progress, a
medal of St. Benedict and a copy of the Philosophy
of the Health Care Apostolate, St. Benedict's Priory,
St. Joseph, Minnesota.
"The placing of the Cornerstone at Saint
Benedict's Center marks another milestone in its
construction," Sr. Rita Budig, OSB, Administrator for
Saint Benedict's Center said. "It indicates that we
are still on schedule and brings us one step closer to
the project's completion."

Five new physicians recently
joined the St. Cloud Hospital's
active Medical Staff. Their
specialties include Internal
Medicine, Pediatrics, and Family
Practice.
Ronald Elg, M.D., Internist, is
associated with the St. Cloud
Medical Group. He graduated from
the University of Iowa and interned
at La Crosse Lutheran Hospital, La
Crosse, Wisconsin. Dr. Elg took his
residency at Gunderson Clinic, La
Crosse, Wisconsin. He is married,
has one child and enjoys outdoor
activities such as fishing, and
cross country skiing.
Nicholas Reuter, M.D., Internist,
is also associated with the St.

Ronald Elg, M.D.

Cloud Medical Group. Dr. Reuter
graduated from the University of
Minnesota School of Medicine and
interned at St. Mary's Hospital. He
took his residency at Northwestern
Hospital. Dr. Reuter is married and
has two children.
James D. Oggel, M.D., is a
Pediatrician at the Women and
Children's Clinic. He graduated
from the University of Nebraska
and took both his internship and
residency at the University of
Nebraska. Dr. Oggel is married and
has one child.
James Debros, M.D., specializes
in Family Practice and is associated with the St. Joseph-Cold Spring
Medical Clinic. He graduated from

Nicholas Reuter, M.D.

James Oggel, M.D.

Stritch Loyola School of Medicine
in Chicago and interned at St.
Francis Hospital, Peoria, Illinois.
Dr. Debros is married and has two
children. He enjoys outdoor sports
and is a hi-fi enthusiast.
Patrick Zook, M.D., also
specializes in Family Practice and
is associated with the St. Cloud
Medical Group. He graduated from
Creighton University and interned
at St. Joseph Hospital. He took his
residency at Creighton St.
Joseph's Hospital. Dr. Zook is
married and has two children. He
enjoys fishing, tennis, running and
bike riding.

James Debros, M.D.

Patrick Zook, M.D.

Department directors named
New Department Directors were
recently named for the Mental
Health Unit and Psychology
Services.
Jean Laudenbach has been
named Program Director for the
Hospital's Mental Health Unit.
Jean is replacing Sr. Madonna
Kuebelbeck, OSB, who left the
Hospital for missionary work.
Jean has been a member of the
Hospital's staff for the past nine
years. She served as Director of
Occupational Therapy for nine
years. She was also a member of
the initial psychiatric committee
which planned the Mental Health
Unit treatment program.
Jean has a Bachelor of Science
degree in Occupational Therapy
and is currently working toward her
Master's Degree.
Steven Vincent, PhD., is a
Clinical Psychologist and the

Jean Laudenbach

newly named Director of the
Hospital's Psychological Services
Department. He is replacing
Richard Enter, PhD., who left for a
new position in Alaska.
Dr. Vincent graduated from the
University of Kansas with a
Bachelor of Arts degree in
Psychology and History. He went

Steven Vincent, PhD.

on to graduate school at the
University of Southern California.
Dr. Vincent taught Clinical
Psychology at Eastern Michigan
University in 1psilanti, Michigan for
four years before coming to St.
Cloud. He enjoys bicycling and
spending time with his family.
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In the present environment of restrictive government regulations, Saint
Cloud Hospital will need substantial support through gifts and contributions
to maintain the kind of quality care to which we have grown accustomed,
and to respond effectively to the needs of the patients we serve.

Department expands to meet changing needs
What kind of hospital will serve
our area in future years? One
which will be continually updated
or one which will gradually
deteriorate? Will we continue
to meet patient needs with the
same high quality care to which
we have become accustomed, or
will quality become an
unaffordable commodity
obtainable from only sprawling
giants of the health care system?
These are questions which are
being posed to members of the
hospital's public, its Board of
Trustees, medical staff, auxiliary
and employees.
In an attempt to respond
positively to these questions, the
Hospital has initiated a
development program, according
to Jeff Blair, Director of the
Development and Community
Relations Department.
"The purpose of our expanded
program is two-fold," Blair says.
"We want to build better
relationships with people we serve
and maintain adequate financing

Dorothy Patton, Communications
Assistant, provides assistance to
patients, visitors and physicians at
the Information Desk. She is pictured
above giving Roger Slanga, M.D. his
morning mail.
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to meet future health needs."
"As a result," Blair says, "we are
currently in the process of forming
a Development Council which will
be working with the Hospital in its
effort to expand its community
relations and seek contributed
funds."
The need for a development
program was identified about 18
months ago, according to Blair.
"Members of our administration
and Board of Trustees realized that
increasing governmental efforts to
control the delivery of health care
were making it all but impossible
for hospitals to set aside funds to
purchase equipment or to add
needed services," Blair said.
"Now, with the Carter
Administration's proposed 9
percent cap on hospital revenues,
our ability to keep up with the
needs of those we serve is being
additionally threatened," Blair
explained.
Our choice is to either find new
ways to meet the financial
demands of keeping up with
advancements in the health care
field or to stay where we are
making only those changes forced
upon us by mandated government
programs."
"We were convinced that those
we serve would want us to
continue to keep pace with the
kind of medical care they've grown
to depend upon," Blair said, "so
we decided to establish an
ongoing program of fund
development. We changed the
name of the Public Relations
Department to Development and
Community Relations and then
added to the Department's staff to
help meet its expanded
responsibilities."
The additional staff has also
resulted in some realignment of
staff functions, according to Blair.
Mark Thompson, formerly Public
Relations Assistant, now has the

new title of Publications
Coordinator. His main
responsibilities will be writing and
assembling Hospital publications
(Today, the weekly News Bulletin,
and the Beacon Light), news
releases, assisting with other
informational brochures such as
patient education handouts, the
Annual Report, and numerous
other informational materials.
A new position in the
Department is the Community
Relations Coordinator. This
position is held by Marlene
Schroeder who will be responsible
for developing programs to expand
the Hospital's relationships with
those it serves. Among Marlene's
responsibilities include the
developing, implementing,
coordinating, and publicizing
community relations activities
which describe the facilities and
services available at Saint Cloud
Hospital.
The Department also includes
the Communications Unit, which is
supervised by Rita Johnson. Rita is
responsible for Hospital telephone
communications, scheduling and
supervising 18 other operators and
receptionists, reviewing the
Hospital's telephone bill (which
will approach $145,000 this year),
assisting in determining the
Hospital's communications needs
(Saint Cloud Hospital is currently
preparing data to recommend a
new telephone system). She also
works a shift at the switchboard.
Another new addition to the
Department is Rose Theisen. Rose
is the Development and
Community Relations
Department's secretary. In
addition to her normal clerical
duties, Rose will be coordinating
Hospital tours and community
education programs, as well as
assisting with meetings of the
Development Council.
"The Department will continue
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with its former responsibilities,"
Blair said. "We will handle
Hospital telephone
communication (installation and
repair), the paging systems, visitor
direction and information, patient
complaints, Hospital publications,
photography, bulletin boards and
official announcements."
"The major difference will be a
more intensified effort to expand
our relationships with our
community and an active fund
development program." Blair
added.

Marlene Schroeder, community Relations Coordinator, represents the Hospital at a
variety of community meetings and programs, including events such as the annual
teachers' workshop, above, where she chaired an alcohol abuse display with
area teachers.

18 years later and still going strong
When Rita Johnson applied for
her first job in 1959, she had
absolutely no training as a
switchboard operator.
"Sr. Jameen Mape (Hospital
Administrator, 1959-1967) hired me
and said I didn't have anything to
worry about," Rita said. "If I agreed
to stay with the Hospital for at
least two years, they would give
me all the necessary training."
"Once I got started, two years
seemed like an eternity," she said.
"I began wondering how I would
ever get myself out of this job."
"But now, 18 years later, I am
still here and I wouldn't leave for
anything," Rita said. Rita is St.
Cloud Hospital's Communications
Supervisor. Besides answering
calls on the switchboard, she is
responsible for scheduling and
supervising 18 other operators and
receptionists, as well as reviewing
the hospital's telephone bill and
other communications needs.
"I enjoy working at the Hospital
so much because of the people,"
she admitted. "The Hospital
Family has grown considerably

since 1959, but we're still one big
family."
"I also enjoy working at the
Hospital because I am providing an
important, needed service," she
said. "I have never dreaded getting
up in the morning to come to
work."
Rita added that being a Hospital
Switchboard Operator involves
more than just connecting calls.
"The operator has an important
role in caring for people," she said.
"The operator is the Center of
Communication."
But her work is only a part of
life's enjoyment for Rita. Another
comes with being a grandmother
and the opportunity to spoil all five
of her grandchildren. Travelling is
also an important item on her list
of favorite things to do.
"I enjoy travelling a lot," Rita
said. "And I have had some pretty
exciting times on the road."
"At the Oktoberfest in Germany I
was almost arrested," she
confessed. "My friend and I had
just bought two mugs in a
Bierhaus, and a police officer
thought we had stolen them. It was
quite a scary experience."
Rita said she also enjoys doing

Rita Johnson, Communications Supervisor, relaxes at home and crochets on
her latest project.

things with her hands—like
crocheting and sewing, and added
that she sews many of her own
clothes.
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Freedom
from
chemical addiction
Something worth celebrating
Something very special will be
taking place in St. Cloud on
Sunday, September 11—Freedom
Fair '77.
According to Paul Kurtz, Alcohol
and Chemical Addiction Unit
Program Director, the fair has two
main purposes.
"Most people who use
chemicals use them to have a good
time," Kurtz said. "Freedom Fair
will demonstrate to these people
that they can have a good time
without the use of chemicals."
"It has another purpose too,"
Kurtz added "It strengthens the
idea that freedom from chemicals
is something worth celebrating."
The Freedom Fair idea first
began in 1976 with a statewide
celebration of Sobriety called
Freedom Fest 1976. Because of its
success, people asked to have
another this year.
"Instead of a statewide fair, a
program of regional fairs was
established," Kurtz said. "This
allows more people to attend, and
because it goes out to the
community, it gives nonchemically dependent people a
better idea of what chemical

dependency is all about."
More than 3,000 people are
expected in St. Cloud for the one=
day celebration. The fair will be
held at the St. Cloud Municipal
Sports Arena beginning at 1:00 p.m.
The afternoon program will
include a large variety of displays,
exhibits and demonstrations in the
parking lot and in the stadium.
Musical programs and continuous

Paul Kurtz, Alcohol and Chemical
Addiction Unit Program Director,
above, recently received a Certificate
of Achievement from the Minnesota
Council of Health. The award recognizes his outstanding contributions to
the State of Minnesota in the field of
Health Care.
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movies will be featured throughout
the day.
The evening program features
guest speaker Senator Harold
Hughes. Senator Hughes initiated
the National Institute of Alcoholic
and Alcohol Abuse and the
National Institute on Drug Abuse.
Mrs. Irene (Wheelock) Whitney,
one of the originators of Freedom
Fest '76, will also be speaking
along with a variety of other nonchemically dependent persons
such as Rev. Phil Hanson, Director
of the Alcohol and Chemical
Dependency Unit at Abbott
Northwestern Hospital.
Mike Donahue, St. Cloud area
attorney, will be the Master of
Ceremonies for the evening's
activities.
"So far, our plans have gone
beautifully," Kurtz said. "This is a
community sponsored event, and
the support we have received from
the community has been
overwhelming."
"The Freedom Fair concept has
already been proven to be an
effective means for bringing
recovering alcoholics together in a
joyous and festive atmosphere,"
Kurtz said. "It is a great way for
them to celebrate their efforts and
success in their fight for
freedom!"

Students return completes
summer's preparations
It takes a lot of planning,
coordination and hard work in
order to get a school ready for the
return of 232 students. Class
schedules have to be arranged,
housing needs must be met,
orientation programs must be
developed and, of course, the
building itself must be ready to
meet the students.
Dorothy Nordeen is one of three
Housekeeping personnel who
maintains the entire school and
dormitory during the school year,
and cleans it from top to bottom
every summer to make it ready for
the students' return.
"As soon as the students leave
for the summer we get busy
washing all of the walls from the
top floor to the basement,"
Dorothy said. "We note any repair
work, such as painting, which may
have to be completed and contact
the proper departments for that

work."
"Then when the automatic
window washer is brought in to
clean all of the school's windows,
we help out with that," she
added.
"Once that task is completed we
start on the floors—first by
stripping off all of the old wax and
then putting all new wax down and
buffing them until they shine,"
Dorothy said.
"We then go back through the
rooms, cleaning all of the furniture
and preparing all of the beds," she
added.
"We put a lot of effort into
making the whole school shine,"
Dorothy said. "But when the
students come back and
appreciate how clean the school
is, it's worth it."
The students returned this year
on the 23rd of August. They
completed a three day orientation

Dorothy Nordeen, Housekeeping
Porter in the School of Nursing, adds
the finishing touch to one of the
dormitory rooms by making the bed.

program which covered everything
from fire drills to learning the
Heimlich Maneuver—a procedure
to save the life of a choking victim.
The students also received a preschool health check-up and a
welcome-back picnic.

Graduation for Medical, Radiologic
Technology schools held
The St. Cloud Hospital School of
Medical Technology graduated five
students this past August. The
students, pictured left to right, are:
Janet Pederson, Hibbing, who will
be working at the Queen of Peace
Hospital in New Prague; Barb
Goochy, Sauk Rapids, who has
accepted a position at North

Central Laboratories; Peggy
Berres, Edina, who will be working
at Hennepin County Medical
Center; Janet Frericks, Wand, who
will be staying on at St. Cloud
Hospital; and Sherri Paulson,
Owatonna, who has accepted a
position at Naeve Hospital in
Albert Lea.

The St. Cloud Hospital School of
Radiologic Technology graduated
seven students this past
September. They are, left to right:
Laurie Liestman of Cold Spring,
who will be working at the
Paynesville Community Hospital;
Diane Headley, Sauk Rapids, who
has accepted a position at the
Monticello-Big Lake Hospital; Jay
Lucas, Grand Forks, N.D., who will

be working at United Hospital of
Grand Forks; Sue Iten, St. Cloud,
who will be staying on at St. Cloud
Hospital; Gary Hines, Little Falls,
who will also be staying at St.
Cloud Holpital; Deb Olson, Foley,
who has accepted a position at St.
Joseph's Hospital in Park Rapids;
and Carey Halvorson, Glenwood,
who will be going to the Twin
Cities area.
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Concern for Hospital and Community j
evident in Auxiliary
The challenge of another
productive Auxiliary year is a
welcome challenge for new St.
Cloud Hospital Auxiliary president
Lorrine Weiler.
"With government regulations
pending regarding rising hospital
costs, I see more and more need
for voluntary concern and
support," Weiler said. "Our
Auxiliary will continue to be a vital
source of voluntary services and
will add innovative new programs
to assist our Hospital meet its long
range planning goals."
Monica Daniels, President Elect,
added, "Since 1958, we have been
involved with patient service, but
now we recognize the need to
expand and include service to

Hospital staff and the community.
Our ranks have grown from a
humble beginning to over 230 men
and women."
"We demonstrate our concern
for the community by assisting at
health and screening clinics and
community education effOrts like
the Development Program," Del
Maslinkowski, Vice President said.
"Last year," noted Elsie Sand,
Treasurer, "The Auxiliary
completed its $34,000 pledge to
the purchase of telemetry
equipment for the Hospital's
cardiac care program with $8,000
from the Hospital Ball and $10,000
from the Auxiliary Gift Shop."
Many programs which the
Auxiliary underwrites would not be

possible without these essential
fund raising projects.
"As the Auxiliary begins their
new year," Carol Mackinac,
Recording Secretary says, "We
extend an invitation to members of
the Hospital family and the
community to join us in our special
efforts in support of even better
health care for the St. Cloud area.
The St. Cloud Hospital Auxiliary
is having a Membership Brunch
Meeting which will be open to all
present and prospective members
on September 19, 10:00 a.m. in the
St. Cloud Hospital's Recreation
Room. Gini Pleticha,
Corresponding Secretary,
(Continued on page 11)

Planning for the 1977
Hospital Ball now underway
Some new twists have been
added to the traditional evening of
relaxed comradeship and gala
decor of the annual Hospital Ball.
Under leadership of Barbara
Gerards, St. Cloud Hospital
Auxiliary Chairperson; June
Wolseth, Dental Wives
Chairperson; and Shirley
Windschitl, Stearns-Benton
Medical Auxiliary chairperson,
plans for the annual event have
begun.

This year, the annual Hospital Ball
is being co-chaired by, left to right:
June Wolseth, representing the Dental
Wives; Barbara Gerards, St. Cloud
Hospital Auxiliary; and Shirley
Windshitl, Stearns-Benton Medical
Auxiliary.
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"We can't say what the new
twists are going to be, but they will
be exciting," Gerards said. "And,
at this year's Ball, we hope
to maintain the broad base support
of the business and professional
community as well as the
increased support of all Hospital
employees."
The proceeds from this year's
event will be used to fund an
equipment purchase for the
Special Procedures Suite in the
Radiology Department at St. Cloud
Hospital.
According to John Woods, Chief
Radiologic Technologist, the
equipment will include an EKG
machine, a defibrillator, an
intravascular pressure monitor, a
pulse wave form monitor and a
three channel recorder. He added
that having this equipment
together in one area will improve
their ability to perform such
procedures as cardiac pacemaker
implantations, cerebral
angiograms and general vascular
studies.

The Hospital Auxiliary has
pledged $20,340.00 for this
equipment purchase, and will be
working towards this funding goal
with their Gift Shop, Fruit Cake
sale and other projects throughout
the year.
"I think the Hospital Ball is the
most unique project the Auxiliary
sponsors because of the joint
efforts by three Auxiliaries and
their 375 men and women,"
commented Gerards. "Their willing
participation makes my job easier
and makes all of us confident that
the Ball will indeed be a success."
Following traditions established
by Bernice Landy, the first
Chairperson and founder of this
event, the third annual Hospital
Ball will be held in late Fall at the
Germain Hotel.

The
Chaplain's
(Continued from page 10)

C orner by Fr. Al Stangl

suggests that this is the time to
bring the friend who has been
going to join.
"We need support in many
ways," she said, "including fund
raising committee work,
community relations and in-house
volunteer service."

FALL IN MINNESOTA
August sadly gives way—
With its warm growing days
Its leisure
Vacation Time.
To atime of new beginnings —
School is in session
Organizations meet again
Life takes on a schedule
There is a structured routine.

Credit Union News
A very real benefit for employees
and their families, the St. Cloud
Hospital Employees' Credit Union
offers insured loans, low-cost life
insurance, insured savings, nocost travelers' checks, 5 1/4%
interest on passbook
savings,—and we, as members,
OWN this Credit Union. Our own
elected officers serve as Directors
and Committee Members, devoting
many hours per month to the
affairs of our Credit Union, and we
are fortunate to be able to draw on
the talents of very knowledgeable
hospital employees for accounting
and directing of Credit Union
business. In addition, we purchase
management services from T&L
Credit Union, where, each year, we
have shown steady growth in both
membership and assets.
YOUR participation makes it a
success—it's THE place to save or
borrow. If you don't belong—
JOIN!!!! IT'S WHERE YOU
BELONG!

Vee.itobleliGiat
published by
The Public Relations Department
of
The Saint Cloud Hospital
— EDITORIAL STAFF
Jeff Blair
Pernina Burke
Jeanette Carlson
Robert Cumming, M.D.
Phyllis Erdman
Barb Erickson
Sr. Colleen Haggerty, OSB
Bea Knuesel

—

Rose Laudenbach
Ann Lintgen
Agnes Moeglein
Sue Nystrom
Sr. Boniface Salm, OSB
Marlene Schroeder
Donna Strack
Mark Thompson

Nature also changes—
September hits us with
Shorter days
Cool nights
A touch of frost—Autumn!
We need this time —
To rememberthe past joys of summer
To look ahead—to life's work
To see better mankind's destiny.
Thank you, God!

FROM THE ST. CLOUD HOSPITAL KITCHENS
BIM

Diet Custard
This month's recipe from the St. Cloud Hospital Kitchens is a real favorite
with our Diabetic and diet conscious patients.
Skim Milk
Eggs, beaten
Sweet-Lo
Vanilla
Nutmeg

1 quart
5
1 teaspoon
2 teaspoons
as desired

1. Beat Eggs
2. Add skim milk, vanilla and Sweet-Lo. Mix well.
3. Pour into 10-11 custard cups or pan. Place cups or pan into another pan
with 1 inch of hot water.
4. Bake in 325 oven for about 40 minutes or until a silver knife comes out
clean when inserted into custard.
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Campaign based on
Hospital tradition
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The kick-off for the St. Cloud
Hospital's 1977 United Way
campaign will be Monday,
September 12. According to
Vonnie Ottem, R.N., 5 South
Assistant Head Nurse who is
chairing this year's campaign, the
Hospital should have no problem
in attaining this year's goal.
"The Hospital has a long
standing tradition of reaching its
United Way goal," Ottem said.
"Our people have a lot of pride in
this record and they want to keep
it."
"Last year under the direction of
Mike Patton, EEG-ECG Department
Director, the Hospital succeeded
in raising $21,800 in less than three
weeks," she added. "This year we
are hoping to reach at least
$22,000."
According to Ken Gerads,
Central Service Supervisor and
Blue Ribbon Committee CoChairman, the Hospital's success
depends to a large degree on
successful communication in
expressing the needs of the United
Way.
"The better people are able to
understand the needs of the United
Way agencies, the more
successful our campaign will be,"
he said. "Most people working in
our Hospital already realize the
United Way's needs because they

work with United Way recipients
each day and can see and
appreciate how their contributions
are being used."
This year, the Blue Ribbon
Committee will be made up of 36
people from throughout the
Hospital. They will be available to
all personnel in their individual
units and departments answering
questions and securing
contributions.
"Our employees are very
dedicated and community
minded," Ottem said. "They will
insure the Hospital's attainment of
its goal."

Vonnie Ottem, R.N.
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A special visit of the Bloodmobile to the St. Cloud Hospital, Monday, July 25, was
very successful according to Luann Reif, Health Services Nurse. Denny Pundsack,
Engineering Services, pictured above, was just one of 194 members of the
Hospital's Staff who donated 164 units of blood. The hospital's goal was 155 units.

